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Based on researched benefits of Military
Embedded Clinicians.

Law Enforcement model developed.

Recognition for need based on several
examples of employees and retirees
benefitting from counseling and
treatment.

Like TEMS in SWAT or MOST in CINT, an
Embedded Officer provides first order
access o resources and benefits of a
mental health clinician with common
experience.




Providing service, coordinating & assisting in
management of Peer Support Program.

Research & dissemination of findings for mental
wellness.

Attendance and contribution at area provider DU“ FS @) N A
meetings to provide voice for law enforcement = e
concerns about policies. GlV 'T D ,’-\\Y

les nmon\/ af legislature for first responder mental
all In the worker's

health & how AB492 will affect us
comp realm.

Mental health & substance use projects that benefit
Reno PD and community — CTC, Ridge House.



Ongoing training and normalization about signs of
PTSD & healthy inferventions throughout career.

Help with CIT/CINT and development of In-service
trainings related to mental health.

DUTIES ON
ANY OTHER
DAY

MOST Worker ride-alongs.

quni research torec aive federal benefits and funds

for our local agencies & programs.

Resource coordination of fundamentally needed
options for officers & other employees.



. Diagnose — no, |
Therapize - for you, cannot diagnose

yOour spouse or
: | your ex (nor your
YUK EO5): | current partner).

Prescribe — we
wouldn’t need this
training If | could!

Conducting
psychotherapy on
colleagues and
friends is a

| can discuss with you
the current research
and information about

It would be unethical

to slap a label on
without careful and
repeated sessions from
dual/conflicted an independent medications and
relationship. provider. (see point 1!) various freatments.

the benefits of

//
WHAT I'M NOT ALLOWED TO DQ/



Keep your confidence in accordance with NRS 281.805.

Help

Provide support as a peer with some extra mental health training.

Help you navigate the therapy world and find the right fit for you,
your partnership or your family.

Reduce the stigma of engagement with mental health and

Reduce change toxic beliefs in culture about stress & its effects.

Advocate with and arficulate to providers your personal concerns

Advocate before, during and after services.

Answer questions about mental health in the hopes of better
educating us all to make more informed decisions about our lives.

WHAT I CAN DO

Answer

(INSIDE THE BUILDING & OUT).



D)

Uniformed Non-uniformed
MOST worker ride-alongs. Legislature testimony.
Representation at area meefin 95 Research and grant v\/r]ﬂmgj
fhat call for a uniformed presenc Travel and vetting of clinicians.

relations where

fL)ffﬂ In
expec’re

-fown/Qut of area frainings..

(®
w

sentations that call for a suit/tie

Peer-support during other/
times.

Peer-support during duty fimes.

WHAT YOU MIGHT SEE ME DOING.



SIX CROSS-AGENCY OFFERS
FOR COLLABORATION
(RIDGE HOUSE, RENO
BEHAVIORAL, HOPES,

COUNTY, WELLCARE, RENO

FIRE DEPARTMENT).

23 REFERRALS FOR RENO PD
EMPLOYEES, FAMILIES OR
OTHER LOVED ONES AS OF
FORMAL PROGRAM
IMPLEMENTATION.

10 CLINICIANS IN LOCAL
AREA VETTED FOR THEIR
KNOWLEDGE OF FIRST
RESPONDER CULTURE AND
PROPER TRAINING.

r-l \TATION TO NEVADA PILOT PEER SUPPORT GROUP
OALITION ON SUICIDE INITIATED FOR GENERAL

E\/.-J NTION FOR FIRST PROCESSING AND STRESS
ONDER MENTAL HEALTH. REDUCTION.

RENO PEER SUPPORT TEAM
LINKED TO REGIONAL
PROGRAMS THAT SPAN
NORTHERN NEVADA.

EARLY VICTORIES



No more than | already do.
| can put you in touch with who can help!
Whnar in tne hell are you even going 1o do all day¢
See previous slides.
Are you going fo tell admin everything | say¢

Absolutely not, with the few exceptions we all
must honor about active dangers & mandated
reporting.

Am | really as messed up as everyone sayse
OuU are. You work here and you are

FAQs | HAVE ALREADY

RECEIVED.



